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Anti-Slavery and Human Trafficking Statement 

1. Introduction

McAfee Corp. is committed to operating in a work environment that is free from human 
trafficking and slavery. This statement establishes:  

• Our commitment to conducting business with integrity and standing against human
trafficking, forced, debt-bonded, indentured, and slave labor;

• The actions we have taken to understand potential modern slavery risks related to our
business and to help ensure these events do not occur in any part of our business or
supply chain; and

• Our compliance with the California Transparency in Supply Chains Act of 2010 and the
United Kingdom’s Modern Slavery Act of 2015.

2. Statement

2.1 Our Organization 

McAfee Corp. (the “McAfee,” “we,” “us” or “our”) is a pioneer and leader in protecting 
consumers from cyberattacks for more than 30 years with integrated security, privacy, and 
trust solutions. We are singularly committed to one mission: to empower individuals and 
families to enjoy a safer life online. We currently conduct a substantial portion of our 
operations and sell our products and services in numerous countries outside of the United 
States, including in the Asia Pacific, Europe, Middle East and Africa, and Latin American 
regions.  

McAfee Corp. was incorporated in Delaware on July 19, 2019. Our principal office is located in 
San Jose, California. This statement covers all global McAfee entities.  

2.2. Our Business, Supply Chains, and Evaluation of Risk 

We believe that the nature of our business and the regulatory environment in which we 
operate mitigate the risk of human trafficking and slavery taking place within our business 
and our supply chain. McAfee employs a technically skilled, professional labor force. A 



 
 
 
 
 
substantial portion of McAfee sales include software and services, and our supply chain does 
not involve the purchase of a large volume of physical goods. 

Despite our low risk, we conduct human trafficking and slavery due diligence on all of our 
suppliers to help ensure compliance with our internal controls and applicable law(s). We 
require prospective suppliers to complete a robust due diligence process during which we: 

1. Collect information from the supplier related to their business practices; 

2. Review the supplier’s reputation and background; and 

3. Complete a risk-based assessment of the supplier and the proposed scope of work. 

We have engaged a third-party risk intelligence software solution to provide continuous 
monitoring on onboarded suppliers. Designed to monitor risks within our supply chain, the 
system monitors our primary suppliers to identify any potential compliance concerns in our 
supply chain. We review all alerts provided by the system. If a high risk flag is received and 
the supplier fails to alleviate, to our satisfaction, the risk identified, we take appropriate action, 
which may include terminating the supplier.  

2.3 Assessing the Effectiveness of our Actions and Remediation 

We assess the effectiveness of our actions by reviewing and assessing:  

• media alerts of any incidences or suspected incidences of modern slavery; and 

• the responses from supplier questionnaires (as needed) in relation to modern slavery and 
labor hire practices.  

2.4 Required Certification of Compliance with Law 

In general, our suppliers are contractually required to comply with applicable laws and 
regulations in the U.S. and globally in providing McAfee with goods, products, and services. 
Suppliers agree to implement due diligence procedures for their own suppliers, 
subcontractors, and other participants, and they acknowledge that neither the supplier nor 
any of its officers, employees, or other associates have been convicted of any offense 
involving slavery and human trafficking and have never been the subject of any investigation 
by a regulatory body regarding any offense in connection with slavery and human trafficking. 



 
 
 
2.5 Maintenance of Ethics and Compliance Program and Accountability    

McAfee maintains a broad-based corporate ethics and compliance program that addresses 
values, leadership, training, audits, certifications, and accountability and is intended to help 
ensure compliance with applicable laws and a culture committed to ethics and integrity. In 
keeping with this commitment, we maintain robust, global supply chain programs, practices 
and procedures to support the goal of ensuring that our suppliers meet our strong ethical 
standards and comply with applicable laws and regulations, including those prohibiting 
human trafficking and forced labor. 

In addition, our employees are responsible for complying with our internal controls that seek 
to combat human trafficking and forced labor. McAfee employees found to be in violation of 
this procedure are subject to discipline, up to and including termination. 

2.6 Policies  

Our core business philosophy is to conduct business with uncompromising integrity and 
professionalism. We maintain the following policies and guidelines that support the 
identification and prevention of slavery and human trafficking in our operations:  

• Code of Conduct: The Code of Conduct serves as a compass for our employees, directors, 
and business partners to consistently act with uncompromising integrity as we build 
trusted relationships around the world. We do not tolerate and we work to prevent any 
practices involving human trafficking, forced, debt-bonded, indentured, and slave labor in 
our operations or supply chain.   

• Anti-Human Trafficking Policy: This policy supports our commitment to human rights 
and discloses the actions we have taken to ensure human trafficking and slavery are not 
taking place in our supply chain or in any part of our business.  

• Supplier Ethics Expectations: We expect all suppliers to comply with our Code of Conduct 
and ethical expectations, regardless of local business practices or social customs.  

2.7 Training of Relevant Employees  

McAfee provides training and awareness on human trafficking and forced labor to all 
employees and promotes targeted awareness through corporate communications 
campaigns and postings on internal and public McAfee websites.  

https://www.mcafee.com/content/dam/consumer/en-us/docs/legal/code-of-conduct.pdf
https://www.mcafee.com/en-us/consumer-support/policy/legal/supplier-ethics.html
https://www.mcafee.com/en-us/consumer-support/policy/legal/supplier-ethics.html


 
 
 
 
 
2.8 Reporting Violations and/or Concerns and Non-Retaliation 

We expect and encourage our employees and business partners to raise any concerns 
regarding violations of law, regulations, or our standards of business conduct. The McAfee 
Ethics and Compliance Helpline is available 24 hours a day, 7 days a week and allows for 
anonymous reporting where permitted by law.  

We do not tolerate retaliation against anyone for asking questions or making good faith 
reports of possible violations of law, regulation, the Code of Conduct, or other company 
guidelines. 

 

This statement outlines our efforts to address the risks of modern slavery in our operations 
for the fiscal year ended December 31, 2022 and was prepared in consultation with, and 
approved by, the Board of Directors of McAfee Corp. on May 31, 2023  

 

Signature: 

Jared Ross 

Vice President and Assistant Corporate Secretary at McAfee Corp. 

 
 
 
 

http://www.mcafee.com/askethics
http://www.mcafee.com/askethics
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